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Abstract:

The current study examined the relationship between the
transformational leadership and innovation. The survey was used as a
tool to collect data from the study sample of 375 members
representing the teaching staff members and their assistants at the
Egyptian governmental universities in the Central Delta region. The
results of the study showed that the pattern of transformational
leadership has a significant positive effect on the achievement of
innovation. The study also presented a set of recommendations that
contribute to follow the pattern of transformational leadership style ,
which in turn supports innovation in these universities. The study
included discussion, search limits and recommendations for future

research.
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. ( Hussain, Abu-talib & Mad—shah, 2014 )

(Uzkurt, Kimzan, Kumar, & Eminoglu, 2013)

. ( Schilling , 2010)
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( Foumany , Mehraban & Gahani, 2015)
( Abaid-ur-Rehman ,Ghaffar ,Hussain ,et al. ,2014)
(Jiménez-Barrionuevo,Gutiérrez-Gutiérrez&Garcia-Morales,2012)
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: Transformational Leadership

(Y*VY ¢ edll) ¢( Nazir, Hussain Shah & Zamanb , 2014 )
( Margir , Kamalepur , Sargolzaie & Suriezahie , 2014 )
(Rawung , Wuryaningrat & Elvinita ,2015)

( Bradshaw , Chebbi & Oztel , 2015)

: Idealized Influence
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( Hyypid and Parjanen, 2013 )

: Intellectual Stimulation

(James and Ogbonna, 2013)
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: Innovation
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.( Wilson, et al., 2011, Uzkurt, et al., 2013 )

( Michaelis, Stegmaier & Sonntag, 2010 )

.( Agbim, 2013 )
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