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Abstract

This study examines the impact of empowering leadership on
organizational citizenship behavior directed toward the organization, using
survey data from 368 employees in local government units in kafr el-sheik
governorate. the findings indicated that empowering leadership positively
affected organizational citizenship behavior directed toward the
organization, the results also, reveal that there is no a significant difference
between the attitudes of employees about organizational citizenship
behavior directed toward the organization according to some demographic
characteristics (age, organizational tenure, education),but There are
statistically ~significant differences employees about organizational
citizenship behavior directed toward the organization according (gender).I
conclude by summarizing the findings, discussing the major implications
and limitations of my dissertation, and indicating several directions for
future research.
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