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The effect of organizational justice on job burnout

(A field study at Al-Ezz Dekheila Steel Company in Sadat City -
Menoufia Governorate)
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Summary:-

The study aimed to identify the impact of organizational justice on job
burnout and to identify the level of organizational justice as well as the reality
of job burnout among the workers of Al-Ezz Dekheila Steel Company in Sadat
City - Menoufia Governorate. The study population is (6000) workers, and a
simple random sample of (242) was chosen. Male and female workers, (280)
survey forms were distributed, and (270) survey forms were retrieved, of which
(253) survey forms were valid for statistical analysis, using the statistical
analysis program (SPSS, 2022). The study reached some results, the most
important of which are: the presence of a significant effect. Statistics on
organizational justice in job burnout This enhances the value of the correlation
coefficient (R = 58%), while the explanatory power of the model reached (R2 =
26%). The study also recommended the need to pay attention to and enhance

the four dimensions of organizational justice to reduce the phenomenon of job
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burnout, as the results of the field study came. It indicates a decrease in the

incidence of job burnout.
Keywords: organizational justice - job burnout
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